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HTIT-1

fagfh, ugrame, aeah, aft, ged 3R 3 dafhe gaarw
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HTIT-2
ferR-Tsgura 3t wrTeTett grT [ore = AT, 3neer,
g 3R A i)

e geeA faumr
fergeTg
10 STeRET 2011
Ho 2/TAT0-01-46,/2010/3539/3TMOT0—3TMUGT Yeie =@ 2005( 2005 T 53 ) st &WT-14
Td 78 ¥ yea wifgmal @ WA HXd g fRR & TOUTE SNUSl Ueled (U™ WU & wewEl
it ugrEty SfiT WaT T IId qer it ki HWery) Trawmaett 2008 W @R @ 2 FrAfafea Frameen
AT B
1, Hfgm =, faar T e - (1) 98 fradreeh uer yeed (TS UTieRtuT & Sl ht
Terafe i Far i v1d aur wWAvierg |ftfa & g W Wl o "e ) (Heites ) Frammaet, 2011 wEt
Skl
(2) gg frammEet gea uga e
W Wt & faem™ Sureayr ud geE & el ¥ 9% Seh ST U W AR @t
fafer & wgw wwel Sw
2, UST YoM (TT UIRIGRIUT & Wewl @t Uemaiy it War @t oid qem il o HWey)
Trauraett -2008 & fram 4 =1 su-frem (v) Feafafaa gro ufaeenfua ferar s -
(v)(a) T=T WIERIUT & SUTEAel @& &9 W Tifhad fea 1w fog e faered o @ fordt wen
T I R G :-
(/) TR W&R ¥ & dfad &ife & Uil &l Iqua aaq (afe dar-faa
TeTferehl & A U9 ol TehW HETeRT ), WETE WA, ETH fohirar W= (SRRt
e & faem W), fafewcr gfaam®, amm wr, aon fama wor qon sifas
AR WA (3TTeRT) EuEei-1955 % ER Wl Waehi i TH
JTEHTIT;
areran
(if) Toem T & HWf ® I’H= A, SfveR W ud Uvm (afe far-fraa et
B A WEE TR Weret) U faER & Wl (9w wd war) fremmeeh 2006,
TUE-THE W AATHINTA, S ITTER "t i oA earw, fafwer gfast e
AT A<
(b) T~ QIIHIUT & YUiehIoToh WS @ &Y H ATHa SIfad 310+t @t o T fawew @t
oI T FhA -
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(i) ToeR WeR ¥ gur= |fed &t A 9 (afe Yar-frga ueifei € ar dve
W TR TeTaRT ), e IE-W<ll, e, fafwar glaamd, amr-wr, amn Rawa
T A IffEw WA et (aweT) FEWEei-1955 & IER WRaRT
Tahl Tl ITTAT STAHTIT;

3T,

(ii) TR o9 & U W M Add, e wam ud Yv (ufe der-fraga
USRIt B A WS Ted weTeR ) UH foRi & Wit (T wd war) Framraett-
2006, THI-GHA U TAT GINTU, & SITAR T WAl ot AT e, Torferen
gferemd wal ArT- 9

T, IMEAY TS H ! gfod & IvaTq S AdH WE WK STFEl ST Wal vl § 3 faq
fovg &S aftadT 71 = |
foemR-TouTer & 3w W,
ey fHg, dgaa wfea

The 10th October 2011
No 2/¥10-01-46/2010/3539-D.M—In exercise of Powers conferred by section-14 &78 of the

Disaster Management Act, 2005 (53 of 2005), the Governor of Bihar is pleased to make the following
Rules to amend the Disaster Management (Term of Office and Conditions of Service of Members of the
State Authority and Pay and Allowances to Members of Advisory Committee) Rules, 2008:-

1. Short title, extent and commencement .—(1) These rules may be called Disaster Management
(Term of Office and Conditions of Services of Members of the State Authority and Pay and Allowances
to Members of Advisory Committee) (Amendments) Rules -2011.

(2) It shall come into force at once:

Provided that in case of existing vice chairman and members of the authority, it shall be
deemed to be come into force from their dates of assuming their posts.

2. The sub-rule (v) of rule 4 of the Disaster Management (Term of Office and Condition of
Service of Members of the State Authority and Pay and Allowances to Members of Advisory Committee)
Rules, 2008 shall be substituted by the following:-

""(v)(a) A person nominated as the Vice-Chairman of the State Authority shall exercise his option to
choose either :-

(i) pay (less pension in case of a retired officer), dearness allowance, House Rent
Allowance, ( in case Govt. accommodation is not available), medical facilities,
travelling allowance, leave travel concession as admissible to the officers of Chief
Secretary level in the Government of Bihar and leave as admissible to a
Government servant under the All India Services (Leave) Rules 1955;

or,

(ii) Pay, daily allowance as admissible to a Cabinet Minister in the Government of
Bihar, and pension (without dearness relief in case of Vice-Chairman who is a
retired officer), accommodation, medical facilities and travelling allowance as
admissible to a Cabinet Minister of the Government of Bihar in accordance with the
Ministers of Bihar (Pay & Allowances) Rules 2006 as amended from time to time.

(b) A person nominated as a full time member of the State Authority shall exercise  his/her
option to choose either :-

(i) Pay (less pension in the case of a retired officer), dearness allowance, House rent
Allowance (in case Govt. accommodation is not available), medical facilities,
travelling allowance, leave travel concession as admissible to a Principal Secretary
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in the Government of Bihar and leave as admissible to a Government servant under
All India Services (Leave) Rules, 1955;
or,

(ii) Pay, daily allowance as admissible to a Minister of State in the Government of Bihar,
and pension (without dearness relief in case of a Member who is a retired officer),
accommodation, medical facilities, travelling allowance as admissible to a Minister
of State in the Government of Bihar in accordance with the Ministers of Bihar (Pay
& Allowances), Rules 2006, as amended from time to time:

Provided that, the pay and allowances or other service conditions of the Vice Chairman/Member
shall not be varied to their disadvantage after their appointment."
By order of the Governor of Bihar,
RAM RUP SINGH, Joint Secretary.

T U S T
10 FHRER 2011
Ho ¥I10(70)6—6002 / 2009—494—88— o oHofdo—TRd & HIIETT & 3Jeea 309 & URIH & I
ges Wfdadl BT YANT BRd gU f98R & IS9UTe, Tag gRT 48R Gadr Qulasd dail a1 # =il &1 Ugia gd
Ha—zrl & R AT o & fog Freferiad Frmmaed smm 8-
-1 : RS
1. G W, AR & UR™T - (1) I8 FemEel IR gar duesd Hait (R U9 dar o)
fremTgetl, 2011 B8 ST G |
(2) 39T foaR Tl fagR I # 8 |
(3) I I9UF & FHRE @l fAfY | g 2Rl |
2. gRATTY |- S99 fremaeh ¥, 519 9o ded A = ouferd 7 8l—
(@) TSIUTA’ | ST & f9ER & <TeguTa;
@) WHR' ¥ AT & [BR WaR;
) R ¥ SIfT © g T o 9RO,
) MWEART | AMAYT B fIER HHAN! Fa= ST
) S AT /AT B WS’ W AMUT & [IER ga dured dadt war § g
I W AT 2 39 el H e sl e
) Har W YT 2 IR o dued Gad da |

)

@l

A,\A,a/-\,\

g

3. a1 HT TS |- [BR ol HUed Gail & 9 A qdl I TS9 [BaT SIRAT |
4. 99T B FEAT|—(1) I AT G Td AT [T & YRR R0 § 8w |
(2) T WHR FI—FTI W 59D gaddl $H FERE Hfl iR Widpd usl & AfaRkad s9 war

% TS /IS UGT & Gord &l WIPpd & ADHIT |
5. g RIftT -39 a1 & IR U & AR IRISMUMT BN U9 UIfd & HolRawy Iefafyd s |
IITI—2
il

6. Wil BT WA -39 WAl & o US (FFITeD) H 9xil 59 FIgHEel & Jeurd—3 & gAR AT i
ERT BT SN | Y Seaeik g JI Wed e9d (U5—uf3en) vd Su—feere (qa—uf3en) & ug fourfa
OI=I AT @ ST IR A= AR ST |

7. Rfecal &1 FaiRor & amaT &1 gfEa 31— 9 g@e ad @ 16l ol @ Refd & smerR
R RIFTIT @1 TOFAT HEM SR 59 ISR IR0 Rl & omeaR R Al Wl 8g AfRmesT 30 i a®
JRART BT Ho |

8. IMREVT |- Fgfad vd Ui=ifa # THa—a9g IR FEiRE o9 ARSGR PI REAT ifcl UG IR Bl
STUTET JMTTIH BT |
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I3
et it
9. AN & ARTH | Wl RiY - AT fgmm e a= ura anafdfal & amde e &) sfadfen
T R W 39 HaT B J difc (AU F<l vd 9g) d w7l & oIy Iy il &1 a9 SR G |
g;%uﬂm 59 Ja @ g P (@(R1d Je) § Fgfed & fow nalRil @ uradar -1 &
AR |
11. IR §RT IRl & e -8R i war A FegiRa forRad afcrifar oer
3ferar /3R AIRgdh UReT # YT DI H IMIR R T Wl Gal dIR BT | U TR @l T3 gl 7 4 I8
|l a1 IMRANT WA B I G DI AT 5T WRBR DI HxT, fora e § Rfgaat sifdaferd
B! g B | fIER A AT ST | fNTT # ura g Wity @) fAafr § A3 v a¥ & forg 9 gl
JEI—4
YT Td iR

12. I -39 FEEel & e ges (B /9g) & yal i) A =il grr g fea T
el B AIAl IIAT AN R R HeIT AT TN AHI YR [T gRT a9a—awa W frfa
aRuzt /sl & omaR W fRiRa @ SRief |

13. URIEAYT |59 a1 & 9GS & Ul & fou g # a1 g | e, {99 # g WRaR g™
FeiRa e@fd & fog wo S Fa | giRiery o Fra R 6y U qeaied o faanfa u=fa | g™
&I H T S DT |

JEI—5
aRdler a wwgfe

14. URAET @ - (@) foelt Aifos RfeT & fIwe Fgaa & &1 deuge @ fafr 4 1 ant o
afy dF @l Far gRAemT W= |

(@) aRdle o@afd & SRM A1 IFD! GG & T 39 qa1 § 9l HI T FA1 @ Fygfaa wara
P ST Il 2, Ife Sad BT BT GRANET (Al BT BRIGATT FdIuoTdd 8] &I, 3qdT = HRU I 59 Jdl
¥ zerrs fFygfad @ forg Ay =81 8|

15. FYRe |—(®) uRdlen R =g fgad HA B URdE Efd & Favee Fat a1 agfe &
U s Iy |Hel O SR da1 & oy MiRa fomfia e Sl 89 wR g far 51 e |

(=) =g P Yo A dqglg @ 918 SFTel Iy (MR UNIe Ao B R U
TR qD |

IEITT—6
AT Td daIg i
16. T —
ERRLIE] RREURNECRELIE]

(@) Huesd (BF<T gd 39), — 30 5500—9000 B0 9300—34800 U002 TS U—4600
@) \ERd Heus (TE-ute) — B0 6500—10500 B0 9300—34800 Wodl02 IS Y4800,

convertible to PB2+Grade Pay 5400
M  Su—fQEe (qF—uleT) — 30 10000—15200 O 15600—39100 WodI03 IS U— 6600

Al B A= Bife & Ual & IaTEE A T AR daTEE 98 WRBR gRT FHI—9Y
R JTENT AT BN |
A7
At
17. W= frfia gfa afafr @1 o & smR W faareig g8rm | i oty afafa @
UER] BITI—
. 3feme
qo
o
HeR (a9 & Aew)

R BT IaAE # gt Gl fari gty afafr @ s # 'R

»oN o
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EATT—8
PEEDINE |
18. PRUST Wl I |I-39 W1 & WS P R D ol WHR & bl A T & el fJerR
P 3Tex IT 91eX fod WY 9 W, gexenfud fhar S b |
19. 3 Qa1 A (F) 39 Va1 & oY 3 AI—II AT : IS BRATE, VI, <F Hal
fgiy o ganfe, St s frmmEel | smeslfed 81 €, 1 i 39 WaT & g o/ ¥ SAfdRgfed el 8, oy
PR gRT THI—qY W R o= gaTa Fmmael, sireer dor gRusl 9 Fraifa grf |
20. VU WRHR B 39 frmrae #§ fafkd wraumi o1 gorr onufed Fenfed oxe &1 AfSHR B
T 59 FradEel @ Uraerel ol BRIy o @ forg el & Urae & gy ufedr fafrHrae g
fafed &= daf |
21. fREF @ @i - (1) 59 FgdEel @ ygd 8 & [ 9 f[deR gear dues daif
&) fgfaa, gr=ifa aeft oRus/ ergeer FRRAa | ST |
(2) T frEw & B g N g @ fgfad/ ot A6 aRus/ orew & sifie wifadat &1 v

PR BY R T B BRI AT B W DS HRATS 39 A ERT AT 39D Il U wfdadl B g
PRA BY BA1 AT DI PR AT B T Bl BRaATg AFeN SIRAN, 7EI I8 Pl 99 Al @7 uga o
o7 ffdr &1 wr @18 @1 fobar T o a1 WAl B BRars B RN o |

I a1 & o= uel 94 & fFam—16 § aRfya g,
R FgH U9 SRR Afed Wa: 39 a1 H wid Ud 39 Pl & i FRyad st SR |
[ER—ITSIUT & 3T 9,

IToTeT 9T, |feq |

The 10th October 2011
No. e1m0(q0)6—6002 /2009—494—88-I&PRD —In exercise of the powers conferred under the
proviso of Article 309 of the constitution of India, the Hon'ble Governor of the State of Bihar,
hereby makes the following rules for determining the grounds and process for recruitment and
promotion to the post of "Editor" of Information and Public Relations Department.
CHAPTER-1
Preliminary
1. Short title, extent and Commencement-
a. These rules may be called Bihar Information Editor Cadre Service recruitment &
conditions rules -2011.
b. These rules will be operative in the whole state of Bihar.
c. They shall come into force from the date of publication of the notification in the
official gazette.
2. Definitions- In these rules, unless the context otherwise requires.—
a. "Governor" means the Governor of Bihar.
b. "Government" means Government of Bihar.
c. "Department" means the Department of Information And Public Relations
Department.
"Commission" means Bihar State Employees Selection Commission.
"member or Member of the Service" means person appointed in editor service.
"Schedule" means- Schedules prescribed with these rules.
g. "Service" means - Bihar Information Editorial Cadre Service.
3. Constitution of Service— The cadre shall be constituted in the name of Bihar
Information Editor Cadre Service.
4. Service Structure.—
a. This service will be under the administrative control of Information and Public
Relations Department.

e A
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b. The state govt. will determine the strength of posts and may approval for the
creation of permanent / temporary posts of this service in addition to the approved

posts.
5. Status of posts.— The member of this service will be Non-gazetted.
CHAPTER-2
Recruitment

6. Source of Recruitment.— The appointment in basic grade of this service will be
through direct recruitment in accordance with chapter -3 of the Rules. The remaining higher
posts such as Assistant Director (Magazine) and Deputy Director (Magazine) will be filled by
the recommendation of Department Promotion Committee.

7. Determination of the vacant posts and to inform the commission.— The department
will assess the requirement prevailing on first April of every year after preview of the vacant
posts the proposal for direct recruitment would be sent to the commission by 30" April.

8. Reservation.— The reservation policy of the govt. would be implemented in
appointment and promotion in this service besides Roaster Clearance would also be taken.

CHAPTER-3
Direct Recruitment

9. Direct recruitment through the commission.—The Commission will select the eligible
candidates for recruitment in the basic grade (Editor, Hindi & Urdu) of this service by obtaining
applications from the eligible candidates through an advertisement, and conducting eligibility
examination as per schedule III.

10. Eligibility.— The qualification for this service in basic grade would be according to
schedule-1.

11. Recommendations of candidates by the commission.— The commission on the basis
of the marks obtained in the written examination or/ and oral examination will prepare a merit
list. . In the list so prepared, the commission will recommend such number of candidates to the
state government which has been requisitioned by the state govt. The recommendation of the
commission will be valid for one year only.

CHAPTER-4
Seniority and Training

12. Seniority.— Under these rules, the inter se seniority of the Editor (Hindi & Urdu) will
be decided on the basis of the merit list recommended by the commission and as per the circulars
of General Administration Department issued time to time.

13. The member of this service may be sent for training inside or outside the state or
abroad for the period determined by the state govt. On the completion of training, the
performance evaluation shall be kept in mind by the Departmental Promotion Committee.

CHAPTER-5
Probation and Confirmation

14. Probation Period.—

a. Two years from the date of the joining of the recruited personnel against the
basic vacancy will be the period of probation.

b. During the probation period or after its completion, the appointment of the
recruited personnel may be terminated if the performance of the personnel be
unsatisfactory during the probation period or for other reasons if the personnel is
not eligible for being made permanent.
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15. Confirmation.—

a. The service of the recruited personnel will be confirmed after his satisfactory
performance during the probation period and have passed the departmental
examination.

b. After the first annual increment, the next increment will be available after passing
the departmental examination.

CHAPTER-6
Pay scales
16. Pay scale
Pay scale Revised pay scale

(a) Editor (Hindi and Urdu) pay — Rs.5500-9000 Rs. 9300-34800,

scale PB2 Grade pay- Rs. 4600
(b) Assistant Director (periodicals) —  Rs 6500-10500 Rs. 9300-34800,

pay scale PB2 Grade pay- Rs.4800, convertible to

PB2+Grade Pay 5400

(c) Deputy Director (periodicals) —  Rs 10000-15200 Rs. 15600-39100

pay scale PB3 Grade pay- Rs. 6600
The pay scale of the different category of this service or revised pay scale would be
admissible by the state govt. from time to time.

CHAPTER-7
Promotion
17. The promotion shall be made on the basis of the recommendation of Departmental
Promotion committee.

The constitution of departmental promotion committee:-
(1) Chairman

(2) Member
(3) Member (Sc or St)
(4) Member
CHAPTER-8
Posting

18. Contract for working sphere.— The members of this service would be deputed in
any department of the state govt. or outside the state at any place.

19. Other service condition.— The other service condition such as disciplinary action
leave, retirement benefit, which has not been mentioned in this service would be in accordance
with the circular and other suitable rules and regulations of the state govt. in this regard.

20. The state govt. has the power to amend/ alter of any prevision of this service. The
department would enact the laws for the prevision of this rule.

21. Commencement and super session-

a. All orders / instruction relating to appointment/ promotion etc in for the Bihar
Information And Public Relations Editorial service rules, issued earlier shall
be supersede these policy of the Bihar Bihar Information Editor Cadre Service
Rules.

b. After super session all the worked any work done or under any circular /
orders issued earlier or work done under the rules/ orders relating to
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appointment/ promotion would be valid as if this rules were in force in that
day or and work due under these rules on that day.
C. The person appointed in this service earlier as described and defined in rule-
16, would be assumed to appointed in this service
By order of the Government of Bihar,
RAJESH BHUSHAN,
Secretary.

3rfieten, AiRAT HEuTe,

feR, gear grT yhfd vd Hied|
IR 31a1e, 30—571+220-310ST0U10|
Website: http://egazette.bih.nic.in
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ATIT-9 (W)

IR FEEURYT I gcaife|

N[d-T

o 70— TIfer @M, fUdi—ATo TR W, AR ITH—AISI8T, Ulo—TTdiTe, ATHI—Twal, TaT—Tar
B I a1l B 3791 f&A1dh 06 IR 2011 W U UF WAT—04 & ARIH Y §, I @M & SHIE R Ao
SIS W ST ST T |

HIBHEEIS]

N[t

No.71—Satyam, S/o Prof. P.K.Poddar will hereafter be known and called as satyam
Poddar, In every manner as per the order in affidavit issued by the court of Executive Magistrate,
Patna Sadar vide no. 8785, dated 9th July 2011.

Satyam.

31efieTes, ATl AGUTeld,
fIeR, Uedr grR1 UehriAd vd FHigd |

ER 9rae, 30—571+10-310E€1000 |
Website: http://egazette.bih.nic.in




